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INFLUENCE OF CULTURE ON PSYCHOLOGICAL GENDER DIFFERENCES

This article is devoted to the study of the influence of culture on psychological gender differences.
In defining the very concept of “gender”, we proceeded from the generally accepted understanding that
gender is primarily a social and biological characteristic, thanks to which the whole world is divided into
the world of men and women. Consequently, in modern cross-cultural psychology, gender is viewed as
a complex sociocultural construct that determines differences in roles, behavior, mental and emotional
characteristics of men and women.

The article presents the basic concepts of gender studies, theories and methods of gender studies
in a cross-cultural context, and also studies psychological gender differences in different cultures. Also
described are the theoretical and methodological aspects of conducting applied gender studies D.
Matsumoto, J. Berry, G. Triandis, and others, the focus of which is the study of the main attributes of
masculinity and femininity. An analysis of the results of these studies allowed J. Berry and his colleagues
to conclude that a high degree of agreement on male and female stereotypes proved the effect of psy-
chological universals that determine gender characteristics.

Thus, studying the influence of culture on psychological gender differences gave us the opportunity
to formulate the conclusion that any type of culture contributes to the manifestation of certain differences
in behavior between men and women, as well as differences related to their role, responsibilities and
responsibilities in society, what appears to be true for one culture may not be for another. In this regard,
we need to further explore the role that culture plays in creating and maintaining gender and gender
differences.

Key words: culture, gender, masculinity, femininity, gender stereotypes, gender prejudices, etc.
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IMCUXOAOTUSIABIK, TEHAEPAIK aibIPpMaLLbIAbIKKA MOAEHUETTIH, dcepi

ByA Makana MNMCUXOAOTUSIABIK, FEHAEPAIK arblpMalliblAbIKTapFa MOAEHUETTIH ©cepiH 3epTTeyre
apHaafaH. «[eHAep» AereH TYCiHIKTI aHblkTayaa 6i3 >KaAnbiFa GipAen TYCiHiKKe CyMeHAIK, reHaep 6ya
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AAAbIMEH BAEYMETTIK-OMOAOIMSABIK, CMMaTTama, COHbIH apKacbiHAA OYKiA 9AEM epAep MeH BMeAAEPAIH
aAemiHe 6eAiHeAl. AeMeK, Kasipri KpOCC-MOAEHM MCUXOAOTUSIAQ TEHAEP KELLEHA DAEYMETTIK-MBAEHM
KYPbIABIC, POAAEPAETT arblPMaLLbIAbIKTAPAbI @aHbIKTay, >KYPiC-TYPbIC, €PAEP MEH SMEeAAEPAiH aKblA-
OVibl MEH 3MOLIMSIAbIK, CUMATTaMaAapPbIH KapacTbipaAbl.

Makanaaa reHAEpAiK 3epTTeyAepAiH Heri3ri  yFbIMAApPbl, MSAEHMETAPAAbIK, KOHTEKCTe TreH-
AEPAIK 3epTTeyAepAiH TeopusiAapbl MEH BAICTepi, COHAaM-aK, 8PTYPAI MBAEHMETTEPAIH TeHAEpAiK
arbipmallbIAbIKTapbl 3epTTeAeai. CoHaal-ak, KOAAAHOAAbI TEHAEPAIK 3EPTTEYAEPAI TEOPUSIAbIK, KOHE
dAiCHaMaAbIK, acrekTiaep cunatTtaraabl — A. MauymoTo, Ax. beppu, I'. TpuaHAMCOM xeHe 6ackaaap,
6acTbICbl €PAEP MEH BMEAAIKTIH Heri3ri 6eAriaepiH 3epTrey 60Abin Tabbiraabl. OCbl 3epTTeyAepAiH
HeTMXKeAepiH TaaAay AxK.beppn MeH OHbIH apinTecTepiHe epAep MeH aMeAAepAIH cTepeoTunTepiHe
KATbICTbl YKOFapbl ABPEXEAi KeAiCIM reHAEpAIK cunaTTaMaAapAbl aHbIKTaWTbIH MCUXOAOTUSIABIK, &M-
6ebanTapAblH, 9CEPIH ADAEAAEA] AETEH KOPbITbIHAbI XKacayFa MyMKIHAIK GEpA.

OcblAaniila, MOAEHUETTIH FTeHAEPAIK arblpMallibIAbIKTapFa 8CepiH 3epTTey 6i3re MOAEHUETTIH Ke3
KEAreH TypPiHiH epAep MeH oMeAAEePAiH MIHE3-KYAKbIHAAFbI BeAriAl Oip aiblpMalLbIAbIKTAPAbIH MarnAa
6OAYbIHA, COHAQIM-aK OAAPAbIH KOFamAafrbl POAIHE, MIHAETTEpiHE >XOHe >KayarkepLluiAiriHe KartbiC-
Thl afblPMaLLIbIAbIKTAPAbIH MarnAa GOAybiHA, Oip MOAEHMETTIH LibIHAMbIAbIFbI 6ackalla GOAybl Mym-
KiH. OcblFraH 6aiAaHbICTbI 6i3 TEHAEPAIK >KdHE FeHAEPAIK amblPMALLbIAbIKTaPAbI KAAbINTACTbIPY MeH
cakTayAa MBAEHMETTIH POAIH OAQH Bpi 3epTTeyiMi3 kepek.

TyiiH ce3aep: MOAEHMET, FeHAEP, MAaCKYAMHAIK, (PEMMHUCTIK, FTEHAEPAIK CTEPEOTUNTEP, FEHAEPAIK
HaHbIMAQP >kaHe T.0.
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BAusinne KYAbTYPbI Ha NMCUXOAOTUYECKUE TEHAEPHbIE€ PA3AUYNUA

AQaHHas cTaTbs MOCBSLLEHA N3YUYEHMIO BAUSIHUS KYABTYPbl HA MCUXOAOrMYECKME FreHAEPHbIE pa3An-
ums. MMpr onpeAeAeHrr Camoro MOHSATUS «FeHAEP» Mbl MCXOAMAM M3 OBLLIENPUHSTOrO MOHMMAaHMS, YTO
reHAEp — 3TO, MPEXAE BCEro, COLUMaAbHO-OMOAOrMYECKas XapakTepmcTnka, GAaaroaapss KOTOPOt BECh
MUP AEAUTCS HA MUP MY>KUMH U >KEeHLLMH. BcaeaCTBME 3TOro, B COBPEMEHHOM KPOCC-KYABTYPHOM MCU-
XOAOTMU FEHAEP PACCMATPUBAETCS KakK CAOXHbIN COLMOKYABTYPHbIA KOHCTPYKT, AETEPMUHUPYIOLMIA
Pa3AMYMS B POASX, MOBEAEHUM, MEHTAABHbIX M 3MOLIMOHAAbHbBIX XapakTePUCTUKAX MY>XXUMH M XKEHLLMH.

B cTaTbe npeacTaBA€Hbl OCHOBHbIE MOHATUS FTEHAEPHBIX MCCAEAOBAHWI, TEOPUKN U METOAbI TEHAEP-
HbIX MUCCAEAOBAHUI B KPOCC-KYABTYPHOM KOHTEKCTE, a TakXKe M3Y4atoTCs MCUXOAOrMYEeCcKme reHAEpPHble
pPa3AMuMS B padHbIX KYAbTypax. Tak>Ke onmcaHbl TEOPETUKO-METOAOAOrMYECKME acreKTbl MPOBEeAEHMS
NMPUKAQAHBIX TEHAEPHBIX UCCAepa0BaHUI — A. MauymoTo, A. beppu, I'. TpmaHAMCOM U Ap., B LIEHT-
pe BHMMaHMs KOTOPbIX HAXOAMTCS M3y4eHME OCHOBHbIX aTPMOYTOB MAaCKYAMHHOCTM M (DEMMHHHOCTM.
AHAAM3 MOAYYEHHbIX PE3YALTATOB 3TUX MCCAEAOBAHUI MO3BOAMAM AXK.Beppu 1 ero Koareram caeaatb
BbIBOA, UTO BbICOKAs CTerneHb COMAACUMS OTHOCUMTEABHO MY>KCKMX M YKEHCKMX CTEPEOTUINOB AOKa3aAd
AENCTBME MCUXOAOTMYECKMX YHUBEPCAAUI, ONPEAEASIIOLIMX FTeHAEPHbIE 0COBEHHOCTM.

Takum 06pasoM, M3yueHne BAMSIHUS KYAbTYPbl Ha MCUXOAOTMYECKME TEHAEPHbIE Pa3AMUMS AAAO
HaM BO3MOXXHOCTb CCDOPMYAMPOBATb BbIBOA, UYTO AKOOOI TUI KYABTYPbI CTIOCOOCTBYET NMPOSIBAEHMIO TEX
VAW WHBIX PA3AMUMIA B MOBEAEHUM MEXAY MY>KUMHAMM U XKEHLLIMHAMM, @ TaK>Ke Pa3AMUMI, CBA3AHHbIX
C MX POAbIO, 00SI3aHHOCTSIMM M OTBETCTBEHHOCTbIO B OOLLECTBE, TO, YTO MPEACTABASIETCS BEPHbIM B
OTHOLLEHNN OAHOM KYAbTYPbI, MOXET HEe COOTBETCTBOBAaTb — B APYroi. B cBA3M C 3TWM, Mbl AOAXKHbI
rAy6>Ke M3ydaTb POAb, KOTOPYIO MIPAET KYAbTypa B CO3AAHMM M MOAAEP>KAHMM reHAepa M FreHAEepPHbIX
pasAnumm.

KAloueBble cAOBa: KyAbTypa, reHAEp, MACKYAUMHHOCTb, (PEMMHHHOCTb, FeHAEpHbIE CTEPEOTUIbI,
reHAEpHble NMpeAybesKAeHUst U Ap.
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Influence of Culture on Psychological Gender Differences

Introduction

Recently, cross-cultural studies have become
very popular with studies that focus on problems
related to the study of gender behavior. Today, gender
is regarded as a social and biological characteristic
that makes it possible to divide the whole world into
the world of men and women.

Consequently, in modern  cross-cultural
psychology, gender is defined as a complex
sociocultural construct that determines differences in
roles, behavior, mental and emotional characteristics
of men and women.

In the context of the study of gender today, it
is customary to distinguish two concepts — “sex”
and gender and their derivatives.

The term “gender” (biological sex) refers to
biological and physiological differences between
men and women, manifested in anatomical,
physiological, hormonal and biochemical sex
differences (Kozlov, 2010).

The concept of “sex roles”, defining roles
associated with biological functions, is used to
describe the forms and patterns of behavior peculiar
to men or women. Based on these differences, all
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available collective images come into play, including
values, cultural beliefs and expectations, which
leads to male and female differences in socialization
and differentiation of roles (Kozlov, 2010).

The concept of “gender identity” reveals
the degree of awareness and acceptance by an
individual of his gender and corresponding sex
roles. The sexual identity of men is characterized
by the awareness that they are, above all, men and
identification with the masculine gender. Female
gender identity is determined by the awareness of
the woman herself as a woman who is able to realize
herself in certain forms of behavior peculiar only to
the identification of women with the female gender
(Kozlov, 2010).

The emotional-cognitive component of the
gender identity is determined by the influence of
ecological, socio — political contexts, which in turn
are determined by the type of economy aimed at
providing food , and by the ever-increasing influence
of acculturation to which most cultures, mainly
from external media, Internet and other means of
telecommunications, which lead to a significant
change in stereotypes, ideologies and practices in
other cultures.
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Figure — The relationship between contextual variables and gender differences in behavior

As for the concept of “psychological gender”, it
is most often used to characterize those forms and
patterns of behavior that are generally accepted for
men or for women in the context of this particular
society or culture.

The term “gender roles” shows how much a
person accepts and follows the behaviors inherent in
a particular culture.

The concept of “gender identity” reveals the
extent to which a person is aware of or acknowledges
the fact that he accepts certain gender roles.

The term “gender stereotypes” is used to describe
typical psychological and behavioral characteristics

traditionally attributed to men and women in certain
cultures.

However, today there are significant individual and
psychological differences regarding these roles and
stereotypes due to the fact that not all people fit into the
stereotypes defined by traditional gender and gender
roles accepted in society. These are, for example,
women or men with non-traditional sexual orientation.

In the context of cross-cultural of gender, the
study of the influence of culture and its characteristics
on gender becomes more relevant.

These studies began in the United States in
the 1950s and 1960s with the women’s rights
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movement, which led society to take a fresh look at
their role in society (Matsumoto, 2010:174). At that
time, almost all studies devoted to the study of the
problems of women were conducted mainly by male
scientists. As a result, research was one —sided and
understanding that there are so many differences
between men and women, that women’s psychology
differs from that of men.

Today, similar studies are being carried out by
scientists, both men and women, and studies are
carried out on two samples, which makes it possible
to expand the approaches, leading to numerous
discussions and criticism.

Thus, in the end of twentieth century and
in the beginning of twenty first century Gender
Studies firmly occupied an important place among
the topics addressed in the context of cross-
cultural research (Matsumoto, 2010:175).

At the same time, there was a revision of
generally accepted views and in relation to cultural
norms that determine the characteristics of male and
female stereotypes and behavior. However, today,
despite numerous studies and the results obtained
in this field, modern psychology still cannot
unambiguously answer whether the behaviors
of men and women, typical of many cultures, are
absolute for others.

Main part

The basis of the theoretical and methodological
aspects of conducting gender studies is modern
multi— factorial theories (Matsumoto, 2010; Berry,
2007; Triandis, 2010), whose focus is on studying
the basic attributes of masculinity and femininity. N
umerous experimental and empirical studies based on
this approach confirm its objectivity and reliability.

Today, cross-cultural psychology uses new
methods of personality assessment, contributing
to the study of gender representations in different
cultural groups. For example, recently, a five-factor
personality model (McCrae & Costa) has been widely
used, aimed at studying the five main characteristics
— extroversion, consent, consciousness, emotional
stability and openness (Matsumoto, 2010: 325).

In addition, in the modern period, many new
methods are widely used, the focus of which is
the study of various aspects and manifestations of
gender behavior of men and women from different
cultures and living in different countries.

The starting point for modern cross -—
cultural studies of gender characteristics is the
conclusion, formulated by D. Matsumoto, that
gender features in the cross — cultural aspect need

ISSN 1563-0307; eISSN 2617-7552

to be studied in four areas — the study of gender
stereotypes; gender roles and self — concept;
G. Hofstede researches, as well as the study of
psychological gender differences, including features
related to the abilities in the field of perception,
solving spatial and cognitive tasks, conformity and
subordination, aggression and other psychological
constructs (Hofstede, 1984).

In modern societies, gender stereotypes based
on traditional forms of gender differentiation still
persist: a man must be strong, independent, self
— determined, emotionally restrained, whereas a
woman must be dependent, weak, caring, emotional.

The most known in the field of gender
stereotypes in the cross-cultural aspect received a
study of American psychologists R. Williams and
Best, who with the help of “Adjective check list”
(ACL), conducted a survey of 3,000 residents of 30
various countries (Berry, 2010: 90).

In the course of the study, the subjects were
asked to mark those adjectives that more commonly
used for characteristic of the women, and those that
are specific to men. At the same time, they should
have noted those adjectives that, from their point
of view, are peculiar of typical ideas about men or
women accepted in their culture.

Systematizing and summarizing the answers,
Williams and Best came to the conclusion that
if more than two-thirds of respondents from a
particular country indicated the same adjective
as associated with a characteristic of a particular
gender, this characteristic was considered generally
accepted in the relevant culture. Then, by comparing
the received data corresponding to the culture as a
whole, the researchers decided that if this or that
characteristic is accepted by more than two-thirds
of the studied cultures, we can assume that there is
a cross — cultural consensus on this characteristic
to describe men or women. The results obtained
revealed a high level of cultural commonality in the
views on characteristics that are attributed to both
men and women.

The degree of coincidence of typical descriptions
of men and women, obtained from representatives of
different cultures, was very high. For each country,
adjectives associated with stereotypical ideas about
men and women, for which a high level of consensus
was manifested, were assessed using the Affective m
eaning scoring system.

All participants in the study, regardless of cultural
affiliation, showed the same result as the adjectives
they use, the men who are consistently associated
with the stereotype, carried more action and power
than the adjectives associated with the stereotype of
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the woman. However, in countries such as Japan,
South Africa, Nigeria, the pancultural influence
of the preference of the male stereotype was not
observed , and in Italy , Peru, Australia — female.

In general, the analysis of the results of these
studies have allowed J. Berry and his colleagues
conclude that the high degree of consensus on the
male and female stereotypes has proven the effect of
psychological universals defining gender.

Consequently, the presence of universally
prevalent gender stercotypes makes it possible to
assume that there are evolutionary conditioned
cultural parallels defined by the division of labor
between men and women, and the commonality of
these psychological characteristics is a consequence
of the universal form of the division of labor.

Simultaneously, R. Williams and Best conducted
another type of analysis of the results obtained. To
find out how these adjectives are distributed by their
affective or emotional meaning, for each country,
they evaluated adjectives by such indicators as
preference, strength and activity. At this time, they
also saw a striking similarity with respect to male and
female stereotypes. For example, in all the countries
studied, characteristics that are traditionally
associated with men were attributed to greater
strength and activity compared to characteristics
associated with women.

Thus, the study showed that the division of labor
associated with the difference in the reproducing
functions of men and women caused differences
in behaviors, which, in turn, led to differences in
psychological characteristics.

Studies conducted by Williams and his
colleagues on the study of gender stereotypes, have
been further developed. In particular, they analyzed
data from previous studies, collected in 25 countries
using the “ACL” questionnaire and based on the
five-factor model of personality, consisting of five
basic personality dimensions, also known as the
”Big Five” (Berry, 2010).

Analyzing the results of the study,
psychologists have found that men in all studied
cultures are characterized by higher rates in all
dimensions, except for “social conformity”; at the
same time, among women, regardless of cultural
background, indicators for this dimension are much
higher than among men.

In addition, the study showed that differences
regarding gender stereotypes are most profound
in those countries that are characterized by a more
traditional, hierarchically organized type of society,
which are characterized by a lower level of social
and economic development, a low percentage of

women receiving education in higher education
institutions.

Williams and his colleagues have deepened
their research, re-evaluating the results obtained
by them earlier in 27 countries using the “ACL”
questionnaire on the measuring scales of the five-
factor model. Then they analyzed the identified
differences between men and women for each
country separately. Scientists have discovered that
the results they obtained earlier were generally
confirmed for all countries. In addition, they
compared data on gender differences on these scales
with estimates on cultural scales, taken from two
major works devoted to the study of values, as well
as a number of demographic indicators and earlier
estimates concerning gender ideology.

Based on the analysis and systematization of the
results of the study, R. Williams and his colleagues
concluded that differences in gender stereotypes
are higher in those countries that are characterized
by a more traditional, hierarchically organized
type of society, lower levels of social, economic
development, and a small percentage of women
enrolled in higher education (Berry, 2010).

In countries that are characterized by the desire
for equality of men and women, the differentiation
between male and female gender stereotypes was
less pronounced for all five factors.

Thus, analyzingtheresults ofthese studies, we can
concludethat, in general, gender stereotypes are fairly
stable in all cultures. In accordance with the typical
image, generally accepted in all studied cultures,
men are perceived as active, strong, independent
and critical; prone to dominance, independence,
showing such psychological traits as aggressivene
ss, demonstrativeness and perseverance. From the
point of view of the five — factor model, the image
of a man is associated with such personality traits as
extraversion, neuroticism, and openness.

Women are perceived as more passive, weak,
caring, and adaptive, and are characterized by
the need for submission, adherence to authority,
custody, belonging, and heterosexuality. They are
characterized by the highest rates on the “social
compliance” scale according to the five main
personal factors,

Analyzing gender differences in the self
— concept , D. Matsumoto cites the results of
studies conducted by R. Williams and Best, who
asked students from 14 countries to evaluate 300
adjectives of the ACL questionnaire in terms of
whether these adjectives describe their real or ideal
“ 17, In addition to such indicators as preference,
strength and activity, the responses received were
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also evaluated on a scale of masculinity — femininity
(Matsumoto, 2010).

The study showed that the ratings of
men corresponding to both their real and
ideal “I” were higher in terms of masculinity,
respectively, the ratings of women were higher on
the feminine scale. However, the presentation of
both men and women about their ideal “I” were
higher on a scale of masculinity than the actual
description of themselves, that is, women would
like to see themselves having psychological traits
traditionally associated with men.

According to estimates of measurements
related to emotional factors (preference, strength,
activity), the “I — concept ”, characteristic of men,
was distinguished by higher ratings on the scale
of power. In some countries, there was a relative
similarity between the estimates of men and women
in all three dimensions, while in other countries there
were significant discrepancies. R. Williams and Best
suggested that the level of discrepancy is related to
such variables as socioeconomic status, religion and
the percentage of women working outside the home.

Thus, the results of the study showed cross-
cultural stability of gender differences, characterized
by a number of universal psychological constructs.

If we talk about the researches of G. Hofstede,
who conducted a large — scale survey of employees of
alarge transnational corporation, they were primarily
devoted to the study of professional values. Based
on the results obtained, Hofstede identified four
dimensions that describe cultural differences. One
of the most important measurements was the scale
— masculinity (MA), which reflected the degree
to which a particular culture forms, encourages
and preserves value differences between men and
women. The high rates of masculinity among
representatives of a certain culture showed that the
accepted in this culture ideas about professional
activity and work in enterprises are associated with
the male sex (Hofstede, 1984).

The study showed that the highest
masculinity scores were found in Japan, Austria,
Venezuela and Italy. Conversely, low marks on the
MA scale are typical for countries such as Denmark,
the Netherlands, Norway and Sweden, which differ
in minimizing sex and gender differences associated
with work.

Thus, a study conducted by G. Hofstede showed
that cultural norms describing the types of behavior
characteristic of men and women have different
psychological effects on representatives of these
cultures and results directly affect their behavior in
everyday life (Hofstede, 1984).

ISSN 1563-0307; eISSN 2617-7552

Almost all studies of gender behavior, conducted
in a cross-cultural context, prove that typical
behavioral patterns for men and women resulting
from biological and physiological differences are a
source of differences in the areas of psychology and
mentality.

An analysis of the literature has shown
that a number of researchers (Matsumoto,
2010; Berry, 2007; Purtinga, 2010) distinguish
three areas of their manifestation — perceptual /
spatial / cognitive abilities; conformance and
submission; aggressiveness. The results of the
study of these areas led researchers to conclude
that, despite the existence of gender differences
characteristic of all cultures, in each of these
areas, differences between men and women appear
differently depending on the culture.

For example, many psychologists say that
men have better developed mathematical abilities
and spatial imagination than women, who are
distinguished by more developed linguistic
abilities. The analysis of test results carried out in
European countries using standardized methods
confirms the validity of this point of view. The
Russian psychologist A. Anastasi also wrote about
this at one time, that adolescent boys have better
developed mathematical abilities, and girls have
better linguistic ones .

At the same time, studies conducted by J.
Berry showed that men and women of the Inuit
Eskimo men living in Canada have no such
differences. Canadian psychologist suggested that
the superiority of men in spatial thinking is typical
for cultures that are characterized by “compactness”
(relative homogeneity), sedentary lifestyle and
agricultural forms based on agriculture, while the
superiority of women is characteristic of nomadic
cultures of more open type living mainly through
hunting and gathering (Berry, 2010).

Psychological gender differences are also
realized in gender role stereotypes, according to
which women are more conformal and prone to
submission than men. This stereotype is due to the
fact that, according to traditional notions, a man is
“the head of the family”, therefore he has power
and authority. Women involved in housekeeping are
obliged to obey the man.

However, studies of the conformity index in
representatives of 17 cultures conducted by J. Berry
showed that the extent to which this stercotype
corresponds to reality varies greatly from culture
to culture. According to this psychological
characteristic, between the studied cultures,
obvious differences were found, connected, in
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the opinion of the researchers, with the cultural
concept of compactness, as in the case of the level
of development of spatial abilities.

One of the stereotypes of gender differences
in behavior is the conclusion that men are more
aggressive than women. Indeed, as practice shows,
men commit more crimes related to the manifestation
of aggressiveness and violence.

Studies aimed at studying the biological
correlates of aggression have shown that in men
the development of aggressiveness occurs due to
an increase in testosterone levels. However, studies
conducted by J. Berry, M. Sigall revealed that the
hormonal factor only to some extent can influence
the level of aggressiveness growth, when the human
body is “ready for sex differences, the culture can
drown out or strengthen them”. On this basis, they
came to the conclusion that it is culture and social
environment that can contribute to the development
of aggressive tendencies or, conversely, restrain
them (Berry, 2010).

A number of researchers do not agree with this
view. They believe that male aggression, which is a
compensatory mechanism, helps the growing boy to
resolve the conflict between identification with his
mother and other people of the opposite sex, raising
him in childhood, and the need to enter adulthood
as a man, who is most acute in the period of sexual
ripening. According to this model, aggressiveness is
a “gender-marking” form of behavior.

Regardless of which specific mechanisms are
responsible for the formation of gender differences
associated with aggressive behavior, it is clear
that gender stercotypes are determined by cross-
cultural differences.

When studying gender differences in
different cultures of particular interest are studies
of preferences choosing a partner. One of the
interesting studies of preferences in choosing
a partner in the cross-cultural aspect is a study
conducted by Bass and his colleagues, who
collected data from 37 samples with a total number
of 10,000 respondents from 33 countries. Subjects
were asked to mark their preferences in two lists
of potential partner characteristics, putting down
ratings in order of preference. As the study showed,
the men and women participating in the survey put
on the first place such characteristics as “kind and
understanding”, on the second — “smart”, on the third
— “interesting person”, on the fourth — “healthy” and
“religious” on the last. The study also showed that,
regardless of the cultural affiliation, the interviewed
women evaluated their partners’ ability to earn well
higher than men. At the same time, men, regardless

of cultural affiliation, evaluated the physique of a
partner higher than women (Matsumoto, 2010).

The study also showed that there are cultural
differences in the matter of assessing chastity. For
example, if this characteristic of a bride turned
out to be unimportant for representatives of North
European cultures, then for men living in China,
India, Iran it is very important that the bride is
chaste.

Culture also has a great influence not only
on preferences when choosing a partner, but
also on such a feeling as love. Studies of cross-
cultural psychologists have shown that romantic
love is more appreciated in those cultures in which
kinship is not so strong and less so in cultures
where relationships between partners in marriage
are supported by strong kinship ties. For example,
Japanese youth value romantic love less than
student from West Germany does, and American
student’s grades are intermediate between the first
and second. At the same time, American students,
in comparison with young Swedes, draw a sharper
border between love and sex.

In 1993, the researcher Dion conducted a study
of the understanding of love and intimacy in Canada
and the United States, which traditionally belong
to individualistic societies, as well as in China,
India, and Japan, which traditionally belong to
collectivist cultures. The study showed that in indi
vidualistic cultures people emphasize on romantic
love and personal fulfillment in marriage. However,
individualism makes the achievement of these
results problematic. Collectivist cultures, on the
contrary, favor the strengthening of intimacy, but it,
as a rule, is wasted on many kinship ties.

In 1993, Kauppinen — Toropainen and Gruber
conducted a cross cultural study of the hostile
behavior of men towards women in a study of
gender. The study involved women residing in
the United States, Scandinavia, and the former
Soviet Union. The study showed that the majority
of information about the hostile behavior towards
women was noted by residents of the United States.
Women from Scandinavia had fewer psychological
problems and were in more favorable work
environment than American women. As for women
from the former Soviet Union, the study showed
that they were subjected to less sexual harassment
than respondents from other countries (Matsumoto,
2010).

A cross-cultural study conducted in 2010
in Kazakhstan by Z.M. Balgimbaeva gender
bias showed that men have gender bias towards
women. And among the Uighurs, they are more
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pronounced than among the male Kazakhs, and
especially the male Russians (Balgimbaeva, 2012).

A cross-cultural study of attitudes towards
rape victims was conducted in 15 countries by
a psychologist from Singapore Ward. The study
showed that representatives of the UK, Germany and
New Zealand showed a favorable attitude towards
rape victims. At that time, students from Turkey,
Mexico, Zimbabwe, India, and especially Malaysia
expressed disapproval of them. So, we know there
are quite a few examples when rape victims in
India are killed or expelled from communities. As it
happened quite recently in 2016 in Malaysia, when
the raped girl was just beaten to death with stones
(Lebedeva, 2012).

Analyzing such attitudes towards women,
it can be concluded that attitudes towards rape
victims reflect a common attitudes toward women
who are generally more favorable in countries
with more modern gender — role ideology and less
favorable in countries where the percentage of
women working outside the home is low and the
level of literacy is low.

Conclusion

Today, in the twenty first century this problem has
become particularly relevant in view of the fact that
the modern woman begins to take a more active role
in society. For example, in a number of developed
countries, women become heads of state (England,

Brazil, Nicaragua, Latvia, etc.). In the United States
today, a woman is running for president but in
countries with traditionally masculine culture, changes
in attitudes toward women are gradually taking place.

Therefore, in the context of studying the influence
of culture on gender you can see new aspects of the
development of society, to involve deeper into the
essence of the processes. Socio-economic, political
and cultural changes taking place in modern society,
the emergence of new values lead to a rethinking
of sex-role behavior of different cultures therefore,
it is very important today to conduct cross 32 —
cultural research (Lebedeva, 2012).

Men and women will always have specific
gender roles in any society and in any culture. Any
type of culture contributes to the manifestation
of certain differences in behavior between men
and women, as well as differences related to
their role, duties and responsibility in society.
What appears to be true for one culture may not
correspond to the state of affairs in another. The
specific mechanisms underlying these differences
should be the subject of further research, which
should take into account the complex nature of
the interaction between biological, cultural and
psychological factors.

Thus, cross-cultural research on gender is a
relatively new area of psychological research that
will allow us to further explore the role that culture
plays in creating and maintaining gender and gender
differences.

JlutepaTtypa

Aimaganbetova O.H., Turgumbayeva A.M. The impact of culture on gender stereotypes. Bulletin of KazNU. Series of Psychol-

ogy and Sociology. —2016. — Neo 3 (58). — C. 4-12.

Banrumbaesa 3.M. Kpocc-kyneTypHOE HCCIe0BaHIe TeHASPHBIX NpexyOekIeHu: aBToped. qrcc. Ha CONCKaHNe YIeHOH cTe-

IIEHH J. IICUXO0J. H. — AnMatel, 2012.

Bennac T.B. I'ennepnas ncuxonorus. — CII6, [Tutep, 2005. — 431.
Beppu k., [Typrunra A., Curan M., Jlacen I1. Kpocc-kynsrypHast ncuxonorus. HMccnenoBannst u IprMEHEHHE /TIEpeBO C

aHnI. — XappkoB: I'ymanutapuslii nestp, 2010.

Kneruna M.C. OT ncuxoorus 1oja K reHAepHBIM HCClIeJOBaHUSIM B Iicuxosoruu / Bonpocs neuxonorun. —2002. — Ne 2. — C.

61-78.

Kosnos B.B., lllyxosa H.A. I'enaepnas ncuxonorus. — M.: Cmseica, 2010.

Koyn M. KynerypHo — uctoprdeckas ncuxonorus. Hayka Oymymero. — M.: Koruro-Ilentp, 2012.

JleGeneBa H.M. BBenenne B 3STHHUIECKYIO H KPOCC — KyIBTypHYIO Icuxonoruio. — M.: M3znatensckuii mom «Kimroa», 2012.
Matsumoto D. Culture and Psychology. — CA: Brooks Cole, 1996.

Mamymoto JI. Yenosek, KyabTypa, IICHXOJIOTHS. YAUBHTEIBHBIC 3arafku, uccienosanus u oTkpbitust. — CII6.: [paiim — EB-

po3Hak, 2002.

Mamymoto JI. [lcuxonorus u kynsrypa. — CII6.: IIpaiim — EBposnak — M.: Oma Ipecc, 2010.

TTouebyT JL.I. Kpocc-kynsTypHas u sTHHUecKast ncuxonorust. — CI16.: Iurep, 2012.

Credanenxo T.I. Otaoncuxonorus. — M.: Acnekr Ilpecc, 2012.

Tpuannuc I'. Kynsrypa u conuansaoe noseaenue. — M.: dopym, 2010.

Hofstede G. Culture’s consequences: International differences in work-related values. — Beverly Hills, CA: Sage, 1984.
Vygotsky L.S. Mind in Society: The Development of Higher Psychological Processes. — Cambridge, MA: Harvard University

Press, 1978.

ISSN 1563-0307; eISSN 2617-7552

The Journal of Psychology & Sociology. Ne2 (69). 2019 257



Influence of Culture on Psychological Gender Differences

Vygotsky, L.S., & Luria, A.R. Studies on the history of behavior: Ape, primitive, and child (V.I. Golod & J.E. Knox, Eds.). —
Hillsdale, NJ, US: Lawrence Erlbaum Associates, 1993.

References

Aimaganbetova O.H., Turgumbayeva A.M. (2016) The impact of culture on gender stereotypes. Bulletin of KazNU. Series of
Psychology and Sociology, no 3 (58), pp. 4-12.

Balgimbaeva Z.M. (2012) Kross-kul’turnoye issledovaniye gendernykh predubezhdeniy [Cross-cultural study of gender bias],
author. diss. for the degree of Doctor of Psychology. Almaty, p.32.

Bendas T.V. (2005) Gendernaya psikhologiya [Gender psychology]. SPb, Peter, pp. 431.

Berry J., Purtinga A., Sigal M., Dasen P. (2010) Kross-kul’turnaya psikhologiya. Issledovaniya i primeneniye [Cross-Cultural
Psychology. Research and application] translation from English. Kharkiv: Humanitarian Center.

Kletsina I.S. (2002) Ot psikhologii pola k gendernym issledovaniyam v psikhologii [From psychology of gender to gender stud-
ies in psychology]. Questions of psychology, no 2, pp. 61-78.

Kozlov V.V., Shukhov N.A. (2010) Gendernaya psikhologiya [Gender psychology]. Moscow: Meaning

Koul M. (2012) Kul’turno — istoricheskaya psikhologiya. Nauka budushchego [Cultural — historical psychology. Science of the
future]. M.: Kogito — Center

Lebedeva N.M. (2012) Vvedeniye v etnicheskuyu i kross — kul’turnuyu psikhologiyu [Introduction to ethnic and cross — cultural
psychology]. M.: Publishing house “Key”.

Matsumoto D. (1996) Culture and Psychology. CA: Brooks Cole.

Matsumoto D. (2002) Chelovek, kul’tura, psikhologiya. Udivitel’'nyye zagadki, issledovaniya i otkrytiya. [Man, culture, psy-
chology. Amazing riddles, explorations and discoveries]. SPb.: Prime — Evroznak.

Matsumoto D. (2010) Psikhologiya i kul’tura [Psychology and Culture], translation from English. SPb.: Prime, Evroznak,
Moscow,Oma Press.

Pochebut L.G. (2012) Kross-kul’turnaya i etnicheskaya psikhologiya [Cross-cultural and ethnic psychology]. SPb.: Peter.

Stefanenko T.G. (2012) Etnopsikhologiya [Ethnopsychology]. M.: Aspect Press.

Triandis G. (2010) Kul’tura i sotsial’'noye povedeniye [Culture and social behavior], translation from English. M.: Forum.

Hofstede G. (1984). Culture’s consequences: International differences in work-related values. Beverly Hills, CA: Sage.

Vygotsky L.S. (1978). Mind in Society: The Development of Higher Psychological Processes. Cambridge, MA: Harvard Uni-
versity Press

Vygotsky, L.S., & Luria, A.R. (1993) Studies on the history of behavior: Ape, primitive, and child (V.I. Golod & J.E. Knox,
Eds.)]. Hillsdale, NJ, US: Lawrence Erlbaum Associates.

258 Xabapubl. [Tcuxonorus xoHe colronorus cepusichl. Ne2 (69). 2019



