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PSYCHOLOGICAL RESEARCH OF THE FORMATION
OF PROFESSIONAL IDENTITY IN PSYCHOLOGY STUDENTS

In article are considered questions of formation of psychologists in the conditions of educational
space of the University, where one of the main criteria of professional competence of future psycholo-
gists is the level of development of professional self-consciousness and identity. A multidimensional
approach to the analysis of professional identity is one of the possible directions of the formation and
correction of the professional identity of the future specialists.

A person becomes “completely human” when he realizes his identity. Identity is the mental com-
ponent of self-awareness, which is formed and exists in the human world. We know who we are, we
are aware of our identity in the world of people, professions, nations, etc. In this regard, the experience
of identity and in the professional sphere of human life is of particular importance. In the theory and
practice of professional development, the need for a new understanding of the nature and meaning of
work of specific professionals, the specifics of professional self-determination is increasingly felt, and the
problems associated with the development of professional identity are coming to the fore.

Key words: identity, self-consciousness, psychologists, institution of higher education, formation,
training.
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KAABINTACYbIH MCUXOAOTUSIAbIK 3epTTey
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Kasipri 3aMaHfbl KOFaMHbIH, eHOeK HapbIFbl MEH YKaHa TEXHOAOTUSAAP XKaFAAMbIHAAFbI MAaMaHAapFa
AEreH >Kofapbl TaAanTapbl kacCiOM AasipAayAblH >KaHa >KOAAAPbl MEH >KarAaMAapbiH i3AECTIpYAl FaHa
emMec, CoHAai-ak, 6oAaLLaK, MaMAHAAPAbIH, KBCIOM >KOHE JKEKE AaMybIHbIH MCUXOAOTUSIAbIK, MEXAHWU3M-
A€piH, (haKTOpPAAPbIH YX8He KPUTEPUMAEPIH KYLLIENTeAI.
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TY>XKbIPbIMAQPAbI HETI3AEM  OTbIPbIN, MCUXOAOIMSABIK ToXipMbe >KyMeciHAe >KacTapAblH Kociou
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©3iH-63i TaHyAApPbIHbIH, POAIH KOHE MaMaHAbIK, TaHAayFa 6arAaHbICTbl Gacka Aa KenTereH npo6-
AEMaAapblH 3epTTey 8pKalllaH Ad MaHbI3bIH XXOMMaMTbIH CypakTapAblH, 6ipi.
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Mcuxonornyeckoe uccaepoBanme hopmupoBaHusi npocecCcMoOHaAbHOM
MAEHTUYHOCTH Y CTYAEHTOB-TICUXOAOIOB

B cratbe paccmaTprBaloTCst BOMPOCHI (DOPMMPOBAHMS NCUXOAOTOB B YCAOBUSX 06pa3oBaTEALHOrO
NMPOCTPAHCTBa YHUBEPCUTETA, TAE OAHMM U3 OCHOBHbIX KpUTEPUEB MPO(PECCUOHAABHOM KOMMETEHT-
HOCTM BYAYLLMX MCUXOAOTOB SIBASIETCSl YPOBEHD Pa3BUTHS NPOGECCMOHAABHOIO CAMOCO3HAHMS M MAEH-
TUYHOCTU. MHOIOMEPHbBIN NMOAXOA K aHAAM3Y NMPOgECCUOHAABHON UAEHTUUHOCTU SIBASIETCS OAHUM M3
BO3MO>KHbIX HarpaBAEHWi1 (DOPMMPOBAHMS U KOPPEKLMM NMPOCECCUOHAABHON MAEHTUUHOCTU BYAYLLMX
CMeLmMaAmncToB.

YeAOBEK CTAHOBUTCS «MOAHOCTbIO YEAOBEKOM», KOTAQ OCO3HAET CBOK AMUYHOCTb. MAEHTUUYHOCTD —
3TO MEHTAAbHbI KOMMOHEHT CaMOCO3HAHUS, KOTOPbI (DOPMUPYETCS U CYLLECTBYET B YEAOBEUYECKOM
Mupe. Mbl 3HaeM, KTO Mbl, Mbl OCO3HAaEM CBOIO UAEHTUUYHOCTb B MUPE AIOAEN, MPO(ECCUit, HaUM U T.A.
B 3TOM OTHOLLEHMM OMbIT MAEHTUYHOCTH U B MPOCECCHOHAABHON Chepe YEAOBEUYECKOM SKM3HU UMEET
ocoboe 3HaveHre. B Teopun 1 npakTrke npodeCCMOHaAbHOIO Pa3BUTKS BCe 6OAbLIE OLLYLIAETCS NOT-
pe6HOCTb B HOBOM MOHMMAaHUM XapakTepa M 3HadeHusi paboTbl KOHKPETHbIX CMEeLMaAuCcToB, creumdu-
K1 NpogeCCMOHAABHOIO CaMOOTMPEAEAEHMS, a TaKXKe BO3HMKAIOT NMPOOAEMbI, CBSI3aHHbIE C Pa3BUTHEM

NpoeCcCUOHAAbLHON MAEHTUYHOCTU.

KAroueBble cAOBa: AMMHOCTb, CAMOCO3HaHMeE, NMCUXOAOIU, BY3, o6pa3OBaHme, o6yqume.

A person becomes «completely human» when
he realizes his identity. Identity is the mental
component of self-awareness, which is formed
and exists in the human world. We know who we
are, we are aware of our identity in the world of
people, professions, nations, etc. In this regard, the
experience of identity and in the professional sphere
of human life is of particular importance. In the
theory and practice of professional development,
the need for a new understanding of the nature
and meaning of work of specific professionals,
the specifics of professional self-determination
is increasingly felt, and the problems associated
with the development of professional identity are
coming to the fore. To comprehend the essence of
professional identity means to understand its nature,

ISSN 1563-0307; eISSN 2617-7552

its origin in the context of personal development, to
answer the questions: what causes it? in what way
is it expressed? What are its structural and dynamic
components? What is the structure and dynamics of
professional identity? What conditions contribute
to the development of professional identity?
Professional identity is determined by professional
communication and professional experience,
represented by means of speech through the image
of “I”(Ivanova, 2008: 89-99).

Professional identity is “a multidimensional
and integrative psychological phenomenon that
provides a person with integrity, identity and
certainty in professional activities”. A person’s own
competence, effectiveness and personal influence
can speak about the development of professional
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identity. Professional identification is an objective
and subjective unity with a professional group, a
deed that determines the continuity of professional
characteristics (norms, roles and statuses) of an
individual (Schneider, 2002).

The issue of identity is at the intersection of
the interests of sociology, history, cultural studies,
cognitive psychology, personality psychology and
social psychology. The problem of identification “I”
was solved in Western psychology (Gavrilov, 1987:
111-117).

The wide distribution of the term “identity”
and its introduction to scientific use is associated
with the name of E. Erikson, who defined identity
as an internal “continuity of self-experience of
an individual”, “continuing internal equality
with oneself”’, as an essential characteristic of
the integrity of an individual, as an integration of
experiences of a person of his identity. with certain
social groups(Schneider, 2003).The tradition of the
use of identity in psychological literature coincides
in its original meaning with the concept of such an
ontological truth “the thing is itself and not anything
else.” Genuine means the identity between what is
thought and how it is formed in words, between
what is in the mind, and how it finds expression in
external behavior. In this regard, it is possible to
discuss that the identity is not given to a person,
it is set, its development is negotiable not in terms
of “formation”, but in terms of “achievement” and
“formation”. Most researchers interpret identity
as the result of some process (self-knowledge,
self-understanding, identification, identification-
alienation, etc.) and emphasize its existential nature
along with the functional one(Buyakas, 2005).

There are 3 levels of representation of the term
“identity” in the language:

-the level of evidence or rationalistic, it reflects
the integrity, indivisibility, “naturalness” of the
person as an integrative property of the person as
it seems;

-conceptual, it reflects the specific scientific
content, determined by researchers, represents the
degree of compliance of a person with a group,
gender, ethnic group;

— deep or irrational, it reflects the self, a
thing in itself, is based on the recognition of the
illusory nature of human self-awareness, the need
for disassociation of consciousness with any
existing content, criticism of any form of human
identity in the realm of existence(Abulhanova-
Slavskaya,1991:35).

In domestic psychology, the concept of
identity has traditionally developed within the

framework of studies of self-awareness and self-
attitude, moreover, identity was considered as
one of the aspects of the “I” problem. To date,
thanks to the efforts of domestic scientists formed
a certain categorical apparatus in the field of self-
consciousness (Karymova, 2017:248-251). Within
its framework, interrelations between the concepts
of self-awareness, self-attitude, self-assessment
are established, such issues as the relationship of
consciousness and self-awareness, the structure of
self-consciousness, genesis and age-related features
of self-awareness, the image of “I”” are well studied.
Thus, in the domestic psychology, the next heuristic
sequence of consciousness — self-consciousness —
the image of “I” took shape. Is it possible to simply
replace the term “self-consciousness” with the term
“identity”? From the point of view of Schneider,
the terms “self-awareness” and “identity” are not
interchangeable and absolutely identical concepts.

The history of the concept is not enough developed
There is reason to believe that Freud was the first to
use this concept at the beginning of the 20th century
in his work “Mass Psychology and Analysis of the
Human Self”. And it meant the earliest manifestation
of an emotional connection with another person.
This term has a broader meaning, and generalizes
imitation, imitative behavior, emotional fusion with
the object (Zeer, 1993).

In modern psychological works, the concepts
of identity and identification are separated. For
example, when they say “identity”, emphasis is
placed on a certain state, as a relatively final result
of self-identification. Identification is a process, the
specificity of psychological and social mechanisms
leading to this state.

The study of identity goes back to the works of
Harvard University William James, who developed
the concept of understanding the identity of their
identity, their borders and place in the world
(Krinchik, 2005:45-56). James showed that a person
thinks of himself in two planes, namely in his
personal, where personal self-identity is created, and
in the social, where the diversity of the individual’s
social “I”’ is formed. These two planes are the sides of
one holistic education “I.” James’s famous postulate
states: “The individual’s self-esteem is determined
by the attitude of our real abilities, the actual success
achieved and the claims manifested in the desire to
occupy a certain position in society and become
someone” through a combination of two parameters
of identification and self-esteem. In the concept of
James, social identity is one of the personal reasons
that help a person to maintain self-esteem and the
integrity of his “I”.
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Identity is a complex phenomenon, “multi-
layered” mental reality, including various levels
of consciousness, individual and collective,
ontogenetic and sociogenetic bases. It is constantly
being defined and changed as a result of a subjective
pragmatic orientation in a constantly changing
environment, and its experience is actualized in
the personal, social and professional sphere of
human life. Educational and professional activities
in the process of university education are formed
and implemented in a certain social environment
that influences the formation, awareness and
presentation of an individual’s professional identity.
In the process of education, a person’s life and
professional position is formed, the realization of
professional intentions is carried out, professional-
differentiating signs are formed. The nearest social
and professional environment of a student is a study
group, which is a special form of student life activity
and in a certain way influences the development of
the professional identity of the individual included
in it. The peculiarities of the student group as an
educational and personal forming environment
determine the interest in the problem of its influence
on the students’ professional identity (Rykiel, 2011).

Professional identity — a multidimensional
and integrative  psychological phenomenon
that provides a person integrity, identity and
certainty, develops during vocational training in
the space of the processes of self-determination,
self-organization and personalization, as well as
due to the development of reflection.Subjective
expectations and possibilities of social perspectives
play a role in the development of professional
identity, as well as the recognition of the subject by
others as a professional, which contributes to the
establishment of professional identity. Professional
self-presentation is essential.

Professional identity is intensively studied
in the domestic psychology (Petrishcheva,
1984). An analysis of the literature has shown
that professional identity is an independent and
responsible construction of one’s professional
future. This implies a high readiness of the semantic
and regulatory bases of behavior in the situation of
uncertainty of the approaching professional future,
the ability to carry out personal self-determination,
to integrate into professional community and form
an image of yourself as a specialist.

Based on the foregoing, the goal of the empirical
part of our research is determined: the study of the
psychological mechanisms of the formation of
professional identity among students —psychologists.
The theoretical and methodological basis of

ISSN 1563-0307; eISSN 2617-7552

the study consists of the general psychological
principles of determinism (S.L. Rubinstein, A.N.
Leontyev), the unity of consciousness and activity
(S.L. Rubinstein), the cultural-historical theory of
the nature of the mental (L.S. Vygotsky), system
approach (E.G. Yudin, B.F.Lomov) (Lomov, 1973).

Erikson’s follower D. Marcia developed his
theory by defining identity as “the structure of the Ego
— an internal self-created, dynamic organization of
needs, abilities, beliefs, and an individual history”.
Marcia suggested that this hypothetical structure
manifests itself phenomenologically through the
observable patterns of ‘“problem solving” and
outlined four basic statuses of identity : achieved
identity, moratorium, premature identity, diffuse
identity. Two parameters are used to build the model:
1) the presence or absence of a crisis — the state of
searching for identity; 2) the presence or absence of
identity units — personally significant goals, values,
beliefs (Povrenkov, 2002).

Achieved identity. This status is possessed by
a person who has passed through a period of crisis
and self-research and has formed a certain set of
personally meaningful goals, values and beliefs for
him. Such an individual knows who he is and what
he wants, and accordingly structures his life. He
experiences his goals, values, and beliefs as being
personally meaningful and providing him with a
sense of direction and meaningfulness of life.

Moratorium. Following E. Erickson, J. Marcia
uses this term in relation to a person who is in a state
of'identity crisis and actively tries to solve it by trying
various options. Here the individual is constantly in
a state of information retrieval, useful for resolving a
crisis (reading literature, conversations about various
possibilities, real experimentation with life styles).
In the early stages of such a search, an individual
experiences feelings of joyful expectation, curiosity.

Premature identity is a status attributed to a
person who has never experienced a state of identity
crisis, but who nevertheless has a certain set of
goals, values and beliefs. In people with premature
identity, elements are formed relatively early, not
as a result of independent search and selection, but
mainly as a result of identification with parents or
other significant people. Thus adopted goals, values
and beliefs may be similar to the parent.

Diffuse identity is a state of identity that is
characteristic of people who do not have strong
goals, values and beliefs and are not making active
attempts to form them. These individuals were either
never in a state of identity crisis, or were unable to
solve the problems that had arisen. In the absence of
a clear sense of identity, they experience a number
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of negative states, including pessimism, apathy,
melancholy, undirected anger, alienation, anxiety,
helplessness and hopelessness.

Stages of the process of formation of students
of professional identity

In conclusion, the internal sources of the
formation of professional identity of L.B Schneider
include the following:

— an emotionally positive background against
which information was obtained about the
profession;

— positive perception of oneself as a subject of
professional activity;

— emotional and positive acceptance of their
belonging to the professional community;

— successful mastering of rights and obligations,
norms and rules of professional activity;

— the specialist’s willingness to take on
professional responsibility;

— character of severity and self-acceptance of
existential and functional I;

— motivational activity towards the realization of
oneself in the chosen professional field (Rostunov, 1984).

This problem is very important is the question of
the criteria, indicators and conditions of formation of
students’ professional identity. The intragroup status
of students with different levels of professional iden-
tity is determined by the influence of two groups of
factors: group characteristics (level of professional
development, presence of professional motives and
values, presence of specially organized conditions),
and individual characteristics of students (motiva-
tion of educational and professional activities, val-
ues and meanings realized in profession).
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