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THE BIG FIVE FACTORS AND PERSONALITY TRAITS

The article researches is devoted to five core personality traits. Evidence of this theory has been grow-
ing for many years, beginning with the research of D. W. Fiske (1949) and later expanded upon by other
researchers including Norman (1967), Smith (1967), Goldberg (1981), and McCrae & Costa (1987). The «Big
five» are broad categories of personality traits. While there is a significant body of literature supporting this
five-traits model of personality, researchers don’t always agree on the exact labels for each dimension. It is
important to note that each of the five personality traits represents a range between two extremes. For ex-
ample, extraversion represents a continuum between extreme extraversion and extreme introversion. In the
real world, most people lie somewhere in between the two polar ends of each dimension. In the world of
psychology research, personality is a little more complicated. The definition of personality can be complex,
and the way it is defined can influence how it is understood and measured. According to the researchers at
the Personality Project, personality is: «the coherent pattern of affect, cognition, and desires (goals) as they
lead to behavior» (Revelle, 2013). In the words of the American Psychological Association (APA), personality
is: «individual differences in characteristic patterns of thinking, feeling, and behaving» (APA, 2017).

Key words: the «Big five» questionnaire, personality, personality traits.
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YAkeH 6ecTikTiH, (pakTOpAapbl XKaHe TyAFa KacueTTepi

Makaraaa >keke TYAFaHbIH, KYPbIAbIMbIHbIH HETi3ri )keke 6ec KacneTTepi KapacTbipbiAAbl. KenTerex
>Kbiaaap 6oibl DW Fiske (1949), Norman (1967), Smith (1967), Goldberg (1981) xxoHe McCrae & Costa
(1987) 3epTTeyAepi OCbl MBCEAEHI ABAEAAEAI. «YAKEH BECTiK» — TYAFaAbIK, KACMETTEPAIH KEeH KaTero-
pusChbl. ByriHri kyHre aeniH GyA 6ec epekleAikTi KOPCeTeTiH TYAFAAbIK, MOAGAAT KOAAQNTBIH BipLuama
>KYMbICTap 60AcCa Aa, 9pbip OALLEMHIH HaKTbl aTayAapbIMEH 3epTTeylliAep KeAicnemAi. TyAFaHblH
6ec KacueTiHiH 9pPKaMCbICbl €Ki LWETTiH apacbIHAAFbl AMAMNasoOHAbl KOPCETETIHIH aTan eTy MaHbI3Abl.
MbIcaAbl, 3KCTpaBepCcmsi — IKCTPEMAAAbI SKCTPABEPCUS MEH IKCTPEMaAAbl MHTPOBEPCUS apacbIHAAFbI
KOHTUMHYYMAbI kKepceTeAi. LLbiHaiibl eMipAe apAaMAAPABIH KOOICI 8P OALLEMHIH eKi MOASPAbI LIETIHIH
apacbiHAQ OpHaAacaAbl. [1CUXOAOTUSABIK 3ePTTEYAEP SAEMIHAE TYAFA KYPbIAbIMbI SAAEKANAQ KYPAEAI.
TyAFaHbIH aHbIKTaMachbl KYPAEAI, OHbIH aHbIKTAAYbl OHbl TYCiHYTe YX8HEe eAllieyre acep eTyi MyMKiH. Ker-
TEreH aBTOPAapPAbIH, MiKipi 6OMbIHLIA, TYAFA — OYA «... MiHE3-KYAbIKTbIH KYpamaac 6eAiri 60OAFaHAbIKTaH,
apPeKTTiH, TaHbIMHbIH XX8HE KaAayAblH (MakcaTTapbiHbIH) KOHTUHYYMbI» (Revelle, 2013). AMepuKaAbIK,
MCUXOAOTUSIABIK, KQybIMAACTbIK, (APA) 60MbIHLIA, TYAFa — GYA «OMAQY, CE3IM XKOHE MIHE3-KYAbIKTbIH XKEeKe
epekLueAikTepi» (APA, 2017).
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Ykoy LsnHAM

MarncTpaHT 1 Kypca, Kasaxckui HalMOHaAbHbIM YHUBEpCUTET MMeHu aab-Dapabum, KasaxcraH,
r. AAaMathbl, e-mail: 1095167289@qqg.com

DaKTopbl OOALLLIONH MATEPKU U YEPTbl AMMHOCTH

Cratbsi MCCAEAOBaHMEM TMOCBAWEHa MCCAEAOBaAHNIO CTPYKTYPbl AMMHOCTU B BMAE NMATM OCHOBHbBIX
4yepT AMYHOCTU. B TeueHne MHoOrux Aet npeo6/\aAal0T MCCAEAOBaHMA, KOTOPbIEe AOKA3biBalOT AaHHOEe
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MOAOXEHME, HauMHas ¢ nccaepoBannim DW Fiske (1949), Bkatouas Norman (1967), Smith (1967), Gold-
berg (1981), and McCrae & Costa (1987). «boAbluasi naTepka» — 3TO WMPOKME KaTEropmMm AMYHOCTHbBIX
yepT. HecMOTpsl Ha TO, UTO HA CErOAHSILLMIA AEHb AQHHOW NMPOBAEME MOCBSLLEHO 3HAYMTEAbHOE KO-
AMYECTBO PaboT, KOTOPbIE MOAAEPXKMBAIOT 3Ty MOAEAb AMMHOCTM C MATbIO YepTamm, MCCAEAOBATEAU
He BCeraa COTAACHbl C TOYHbIMM Ha3BaHMIMM KaXKAOTO M3MePEHMS. BaxKHO OTMETUTb, UTO KaXaaa 13
NgTM YepT AMYHOCTM MPEACTaBASIET COO0M AMANasoH MEXAY ABYMs KpanHocTsmu. Hanpumep, skc-
TpaBepcus MPEACTABASET COBOM KOHTUHYYM MEXAY 3KCTPEMAAbHOW 3KCTPABEpCUen M 3KCTPeMaAb-
HOWM MHTpoBepcHen. B peaabHOM MUpeE BOABLIMHCTBO AIOAEN AEXKAT TAE-TO MEXAY ABYMS MOASPHbIMM
KpasMm Ka>kA0ro namepeHus. B Mmpe ncuxoAormyeckmx MCCAEAOBAHWMIM CTPYKTypa AMMHOCTM HAMHOTO
cAoxkHee. OnpeaeAeHre AMYHOCTU MOXKET ObiTb CAOXHbIM, M CMOCOH, KOTOPbIM OHa OMPEAEASIETCS,
MOXET BAMITb Ha ee NOoHUMaHMe 1 n3mepeHre. CornacHO MHOMMM aBTOpPaM, AMYHOCTb — 3TO «...KOHTU-
HUYyM adpekTa, MO3HAHUS M JKEeAaHWIA (LLeAelt), MOCKOABKY OHM SBASIIOTCS COCTABASIOLLMMM MOBEAEHMSI»
(Revelle, 2013). CornacHo AMEPMKAHCKOM MCUXOAOTMYeckoi accoumaumm (APA), AMMHOCTb — 3TO «MH-
AVMBMAYaAbHbIE PA3AMUMS B XapaKTepHbIX 06pasuax MbILLAEHUS, YyBCTBa U noseaeHusi» (APA, 2017).

KAtoueBble cAoBa: OMPOCHUK «boAbLuas nartepka», AMMHOCTb, AMMHOCTHbIE YepTbl.

Introduction

Personality is an easy concept to grasp for most
of us. It’s what makes you «you». It encompasses
all the traits, characteristics, and quirks that set you
apart from everyone else.

In the world of psychology research, personality
is a little more complicated. The definition of
personality can be complex, and the way it is defined
can influence how it is understood and measured.

According to the researchers at the Personality
Project, personality is: «the coherent pattern
of affect, cognition, and desires (goals) as they
lead to behavior» (Revelle, 2013). In the words
of the American Psychological Association
(APA), personality is: «individual differences in
characteristic patterns of thinking, feeling, and
behaving» (APA, 2017).

However you describe personality, it’s clear
that personality has a big impact on life. In fact,
personality has been found to correlate strongly
with life satisfaction (Boyce, Wood, & Powdthavee,
2013). With such a large potential impact on life, it’s
important to have a reliable way to conceptualize
and measure personality.

The most prevalent personality framework is the
«Big Five,» or the five-factor model of personality.
Not only does this theory of personality apply in
multiple countries and cultures around the world
(Schmitt et al., 2007), there is a valid and reliable
assessment scale for measuring the five factors.

But to understand how we got to the Big Five,
we have to go back to the beginning of personality
research.

Personality Research: A Brief Review

The history of personality research can be
roughly divided into six periods, characterized
by different prevailing theories and underlying
philosophies.
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Ancient Greece

It seems that as long as there have been humans
with personalities, there have been personality
theories, classifications, and systems.

Hippocrates (the father of the Hippocratic
Oath, which health workers still recite to this day)
hypothesized two poles on which temperament
could vary: hot vs. cold and moist vs. dry. This idea
results in four possible combinations (hot/moist,
hot/dry, cold/moist, cold/dry) called «humors» that
were thought to be the key factors in both health
issues and personality peculiarities.

Later, Plato suggested a classification
of four personality types or factors: artistic,
sensible, intuitive, and reasoning. His renowned
student, Aristotle, proposed a similar set of factors
that could explain personality: iconic (or artistic),
pistic (or common sense), noetic (intuition) and
dianoetic (or logic).

While Aristotle mused on a possible connection
between the physical body and personality, this
connection was not a widespread belief until the
rise of phrenology and the shocking case of Phineas
Gage.

Phrenology and Phineas Gage

Phrenology is a pseudoscience, or «science»
that is not based on any actual, verifiable
evidence, that was promoted by a neuroanatomist
named Franz Gall in the late 18th century. This
pseudoscience hypothesizes a direct relationship
between the physical properties of different areas
of the brain (such as size, shape, and density) and
opinions, attitudes, and behaviors.

While this pseudoscience was debunked
relatively quickly, it marked one of the first attempts
to tether the physical brain to the individual’s
traits and characteristics. The disappointment of
phrenology’s failure to provide solid evidence of
this connection did not last long.
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Sigmund Freud

Sigmund Freud is best known as the father
of psychoanalysis, an intensive form of therapy
that digs deep into an individual’s life, especially
their childhood, to understand and treat their
psychological ailments.

However, he also did extensive work on
personality, some of which is probably familiar to
you. One of his most fleshed out theories held that
the human mind consists of three parts: the id, the
ego, and the superego.

The id is the primal part of the human mind that
runs on instinct and aims for survival at all costs. The
ego bridges the gap between the id and our day-to-
day experiences, providing realistic ways to achieve
the wants and needs of the id and coming up with
justifications and rationalizations for these desires.
The superego is the portion that represents humans’
higher qualities, providing the moral framework that
humans use to regulate their baser behavior.

While there has not been much evidence found
to support Freud’s idea of a three-part mind, this
theory did bring awareness to the fact that at least
some thoughts, behaviors, and motivations are
unconscious. We began to believe that a person’s
behavior was truly the tip of the iceberg when
assessing their attitudes, opinions, beliefs, and
unique personality.

Carl Jung

Jung was influenced by his mentor Freud, but
ultimately came up with a much different system
of personality. Jung believed that there were some
overarching «types» of personality that each person
could be classified into based on dichotmous
variables.

For example, Jung believed that individuals
were firmly within one of two camps:

1) Introverts — gain energy from the «internal
world» or from solitude with the self

2) Extroverts — gain energy from the «external
world» or interactions with others

This idea is still extremely prevalent today, and
research has shown that this is a useful differentiator
between two relatively distinct types of people.
However, many of today’s psychologists see the
spectrum between introvert and extrovert as one that
individuals can regularly traverse, rather than one in
which individuals permanently plant their roots at a
certain point.

Further, Jung identified what he found to be four
essential psychological functions:

1. Thinking 2. Feeling 3. Sensation 4. Intuition

He believed that each of these functions could be
experienced in an introverted or extroverted fashion,

and that one of these functions is more dominant
than the others in each person.

Jung’s work on personality had a huge impact
on the field of personality research, an impact that
is still being felt today. In fact, the popular Myers-
Briggs Type Indicator test is based in part on Jung’s
theories of personality.

Abraham Maslow and Carl Rogers

Abraham Maslow built on the idea that Freud
brought into the mainstream, that at least some
aspects or drivers of personality are buried deep
within the unconscious mind.

Maslow hypothesized that personality is driven
by a set of needs that each human has. He organized
these needs into a hierarchy, with each level
generally requiring fulfillment before a higher level
can be fulfilled.

The pyramid is organized from bottom to top
here, beginning with the most basic need (McLeod,
2007):

Physiological needs (food, water, warmth, rest)

Safety needs (security, safety)

Belongingness and love
relationships, friends)

Esteem needs
accomplishment)

Self-actualization needs (achieving one’s full
potential, self-fulfillment)

Maslow believed that all humans aimed to fulfill
these needs, usually in order from most basic to
most transcendent, and that these motivations result
in the behaviors that make up a personality.

Carl Rogers built off of Maslow’s work,
agreeing that all humans strive to fulfill needs, but
disagreeing that there is a one-way relationship
between striving towards need fulfillment and
personality. Rogers believed that the many different
ways humans utilize in trying to meet these needs
spring from personality, rather than the other way
around.

Rogers’ contributions to the field of personality
research signaled a shift in thinking about
personality. Personality was starting to be seen as a
collection of traits and characteristics that were not
necessarily permanent rather than a single, succinct
construct that can be easily described.

Multiple Personality Traits

In the 1940s, psychologist Hans Eysenck built
off of Jung’s dichotomy of introversion versus
extraversion. He hypothesized that there were only
two defining personality traits: extraversion and
neuroticism. Individuals could be high or low on
each of these traits, leading to four key types of
personalities.

needs (intimate

(prestige and feelings of
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Eysenck also connected personality to the
physical body in a much more extensive way
than most previous personality researchers and
philosophers. He posited that differences in the
limbic system resulted in differences in hormones
and hormonal activation. Those who were already
highly stimulated (introverts) would naturally seek
out less stimulation while those on the lower end
(extroverts) would search for greater stimulation.

Eysenck’s thoroughness in connecting the body
to the mind, or personality, pushed the field toward
a more scientific exploration of personality based on
objective evidence rather than solely philosophical
musings.

Lewis Goldberg may be the most prominent
researcher in the field of personality psychology.
His groundbreaking work whittled down Raymond
Cattell’s 16 «fundamental factors» of personality
into five primary factors, similar to the five factors
found by fellow psychology researchers in the
1960s.

This five factor model caught the attention of
two other renowned personality researchers, Paul
Costa and Robert McCrae, who confirmed the
validity of this model. This model was termed the
«Big Five» and launched thousands of explorations
of personality within its framework, across multiple
continents and cultures and with a wide variety of
populations.

The Big Five brings us up to about the current
era in personality research. The Big Five theory still
holds sway as the prevailing theory of personality,
but some of the salient aspects of current personality
research include:

Conceptualizing traits on a spectrum instead of
as dichotomous variables

Contextual personality traits (exploring how
personality shifts based on environment and time)

Emphasis on the biological bases of personality
and behavior

OCEAN: The Five Factors

These five factors do not provide completely
exhaustive explanations of personality, but they are
known as the «Big Five» because they encompass
a large portion of personality-related terms. The
five factors are not necessarily traits in and of
themselves, but factors in which many related traits
and characteristics fit.

Apopular acronym for the Big Five is «OCEAN.»
The five factors are laid out in that order here.

Openness to Experience

Openness to experience has been described as
the depth and complexity of an individual’s mental
life and experiences (John & Srivastava, 1999). It
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is also sometimes called intellect or imagination.
Openness to experience concerns an individual’s
willingness to try to new things, to be vulnerable,
and the ability to think outside the box.

Conscientiousness

Conscientiousness is a trait that can be described
as the tendency to control impulses and act in
socially acceptable ways, behaviors that facilitate
goal-directed behavior (John&Srivastava, 1999).
Conscientious people excel in their ability to delay
gratification, work within the rules, and plan and
organize effectively.

Extraversion

This factor has two familiar ends of the spectrum:
extraversion and introversion. It concerns where an
individual draws their energy and how they interact
with others. In general, extroverts draw energy or
«recharge» from interacting with others, while
introverts get tired from interacting with others and
replenish their energy from solitude.

Agreeableness

This factor concerns how well people get along
with others. While extraversion concerns sources of
energy and the pursuit of interactions with others,
agreeableness concerns your orientation to others.
It is a construct that rests on how you generally
interact with others.

Neuroticism

Neuroticism is the one Big Five factor in which a
highscoreindicates more negative traits. Neuroticism
is not a factor of meanness or incompetence, but one
of confidence and being comfortable in one’s own
skin. It encompasses one’s emotional stability and
general temper.

Assessing the Big Five

There have been a few attempts to measure
the five factors of the Big Five framework, but the
most reliable and valid measurements come from
the Big Five Inventory (BFI) and the Revised NEO
Personality Inventory (NEO PI-R).

Big Five Inventory

This inventory was developed by Goldberg in
1993 to measure the five dimensions of the Big Five
personality framework. It contains 44 items and
measures each factor through its corresponding facets.

The responses to items concerning these facets
are combined and summarized to produce a score
on each factor. This inventory has been used
extensively in psychology research and is still quite
popular, although the NEO PI-R has also gained
much attention in recent years.

NEO PI-R

The original NEO Personality Inventory (NEO
PI) was created by personality researchers Paul
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Costa, Jr. and Robert McCrae in 1978. It was later
revised to keep up with the changing times, once
in 1990, once in 2005, and again in 2010. Initially,
the NEO PI was named for the three main domains
as the researchers understood them at the time:
neuroticism, extraversion, and openness.

This scale is also based on the six facets of each
factor, and includes 240 items rated on a 5-point
scale. For a shorter scale, Costa and McCrae also
offer the NEO Five-Factor Inventory (NEO FFI),
which contains only 60 items and measures just the
overall domains instead of all facets.

The NEO PI-R requires only a 6th grade reading
level and can be self-administered (taken as an
individual without a scoring professional).

Access to the NEO PI-R is kept on a stricter
lockdown than the BFI, but you can learn more
about the scale or purchase it for your own use.

Discussion

Personality is a complex topic of research
in psychology, with a long history of shifting
philosophies and theories. While it’s easy to
conceptualize personality on a day-to-day level,
conducting valid scientific research on personality
can be much more complex.

The Big Five can help you to learn more about
your unique personality and help you decide where
to focus your energy and attention. The first step to
effectively leveraging your strengths is to learn what
your strengths are.
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