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Mepbl MOJACPKKH, OJHAKO, OHM OKa3aJUCh MEHee
YCTENTHBIMHU, YeM B O0JIACTH MOJIUTHKH TS HETIPO-
(heccronanbHbBIX Kaapos. llonuTrka, HanpaBieHHAS
Ha TMpUBIICYCHUE KBATM(UIMPOBAHHON pabodeil cu-
b1, OKa3anach MeHee 3(p(pEeKTHBHOMN, UTO OTpaskaeTcst
Ha OTpaHMYEeHHBIX MacmrabaXx M KOPOTKHMX CpOKax
MIpeObIBaHUSI MHOCTPAHHBIX NMPOQecCHOHAToB. TeKy-
1ee KOJMYECTBO HHOCTPAHHBIX KBATH(UIIMPOBAHHBIX
paboTHHKOB cocTaBisieT He MeHee S50 ThIC. YellOBeK,
WHOCTpaHIEB B OOINEH YUCICHHOCTH IOMAITHUX
paboTHHKOB cocTtaBisieT He Oonee 10%. B yactHoCTH,
OOJIBIIMHCTBO W3 HUX SIBISIFOTCS IMPOQECCHOHAIBEHO
[TOJIrOTOBJIEHHBIMHA pabOTHUKAMH, Cper BCEH WHO-
CTpaHHOM pabodell cuiIbl Takas Tpymna Kak HHO-
CTpaHHbBIE TPETIOIABATEITN AHTJIMICKOTO s3bIKa, Pabo-
TaroIre B 00pa3oBaHuy, coctaBmwin 60%, HaydHBIE H
TEXHOJIOTUYECKHE IKCIIEPTHI COCTABIISIN TONBKO 6-
7%.

B XXI Beke B rio0ajbHOM OOIIECTBE, OCHO-
BaHHOM Ha 3HAHHAX, MPHUBJIEYCHHE 3apyOeKHOTO
OTIbITa OYEHb BAKHO JJIS1 TIOBBIMIEHUS KOHKYPEH-
TOCTIOCOOHOCTH TIpearpusiTuil B crpane. B HOxHoi
Kopee Ha rocygapcTBEeHHOM YPOBHE CO3/IaHBI aIMH-
HUCTPATUBHBIC MHPPACTPYKTYPhl B UMMUIPAIIUOH-
HOH cucTeMe, KOTOPhIe NMPUBIEKAIOT WHOCTPAHHBIX
pabOTHHUKOB, CHEIHMATU3UPYIOUIMXCS B 00JACTH
TexXHoJIoruH [8].

2. Honumuka coyuanvrozo obwvedunenus. I'ocy-
JApCTBO MOAAEPKUBAET UIMMUTPAHTOB C IIETbIO pa3-
petieHnst KOH(IMKTOB, BOSHUKAIOIINX MEXIY Ipa-
JAaHAMH U TIPUEXaBIIMMH B CTPaHy, MPEIOTBPAILCHHS
WX TUCKPHMHUHAINH, B CBOI OYepeIhb MMMHTPAHTHI
aIANTUPYIOTCSl K OOMIECTBY VISl YITyYIIEHHS CBOETO
071aroCcOCTOSIHUS 1 TIOBBILLIECHHUS CBOETO COLMAIBHOTO
craryca [9].

B 2009 romy Bcrymmn B naeiictBue 3akoH «O
3alUTe MYJIBTUKYJIBTYPHOU CEMBI», HAIPaBJICHHBIH
Ha >KEeHIIIMH-IMMHUTPAHTOK W MOJUKYJIETYPHBIE CEMBH
B Kopee. CrneunanpHple LEHTpHI MOMOIIM IPENO-
CTaBJIAIOT TIOJIE3HYHO WH(OPMAIIHIO, HEOOXOAUMYIO
JUTSl 3HAHUS O COLMATBHOM KHU3HU KOpeuIes, mpodec-
CHOHAJILHOM 00pa3oBaHMM M OOy4YeHHH, KOHCYJIb-
TUPOBAHNUE B OOJIACTH CEMECHHBIX OTHOIICHHH, 00Y-
YEHHE S3BIKY, PAa3MYHYI0 aJMUHHUCTPATUBHYIO
MOJIEPKKY, IOPUANIECKHEe KOHCYJIBTAUU IS TOTO,
YTOOBI YCHENIHO aanTUpOBaTh UMMHUTPAHTOB K Me-
CTHBIM 3aKOHAaM, OTPAaHHYHUTh OpaKu MEXIy UMMHU-

rpanTamu u T.IL. [10].

TakuM 00pa3oM, pasBUTHE WMMHIPALMOHHON
TIOJIUTUKK 1 €€ 3PPEKTHBHOCT CIIOCOOCTBYIOT Jajlb-
HEUIeMy COLMaIbHO-93KOHOMHUYECKOMY pocTy FOx-
Hoii Kopen, ycuineHHI0O KOHKYpPEHTOCIOCOOHOCTH
SKOHOMHKM W TIOBBIIICHUIO IPOM3BOANTEILHOCTH

TpyJa.
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Makanana OntycTik KopesHbIH UMMHIpaunusuibIK cas-
CATBIHBIH HETi3ri OarbITTapbl JKOHE 9JIE€YMETTiK-9KOHOMHKAIIBIK
acriekTinepi TannaHazupl. VIMMUrpaiys 5KOHOMHKAJIBIK JaMy/IbIH
JKOFaphl JCHTeHiHIH, TYyyAbIH €Cyl MEH XalBIKTBIH KapTalobl-
HBIH apTybl, SKOHOMHMKAHBIH LIET ENIK KYMBIC KYLIiHE Cypa-
HBICBIHBIH KOTEPITyiHIH HOTIKECI PETiHe KapacThIPbIIa bl.

skeoksk

The social-economic aspects and main directions of
immigration policy in South Korea are analysed. The
immigration is considered as a result of high level of economic
development, reductions of a birth rate, increasing of the
diligence of the population, rising of the economy demand on a
foreign labour.

M. Sadyrova

MIGRATION AS A FORM OF OCCUPATIONAL MOBILITY
OF INTELLECTUALS

Contemporary  migration issues relevant
consideration for the following reasons. Social
changes of the last decade have dramatically

changed the political and social situation in the
former Soviet Union, and millions migrants were
displaced.
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Studies of this phenomenon on a global scale
are urgent due to the circumstances, among which
are:

* Expansion of the legal field and focusing
international attention on human rights issues, which
certainly includes the right of free movement;

* the need for migration analysis in view of its
goals, objectives and content in specific regions of
the CIS and the extent of its impact on other areas
of public relations;

* changes in social and political parameters of
political neoplasm’s, adoption and implementation
of laws that infringe the rights of alien ethnic
populations;

* The need for scientific interpretation and
understanding of the socio-political nature of
relations between the migrants themselves, as well
as between migrants and local people.

Professional moving of intelligentsia of
Kazakhstan are often associated with different
forms of migration. Especially in terms of
transformation of economic relations,
modernization of political institutions the desire of
some workers to change prevailing disparities in
employment by a change of residence and
profession is quite natural. In contemporary Russian
sociology, migration is treated as a change of
residence, movement of people for another territory.
Relocation of employees takes place in two
directions: 1) the resulting change of domicile, i.e,
permanent migration (emigration), 2) redistribution
of the employee on long enough, but a limited
period, i.e. temporary migration (immigration).
Consequently, the migration processes are a set of
movements, committed people spontaneously
volunteered in search of better living conditions,
forced — to isolate or voluntary-organization — to
rational allocation of labor resources, particularly in
new development areas. In the western division of
sociology theories on the migration are divided into
three groups: classical, conflict, system ones. They
are determined by the nature of the decision of a
migrant worker to leave:

a) real, by comparing the income and expenses
(classical theory)

b) forced, by economic and political pressures
(conflict theory)

¢) many-causal (system theory) [1].

By way of implementation the migration is
divided into:

1) an organized one, i.e., carried out with the
participation of state and public institutions, and

2) an unorganized, individual, amateur way,
which is produced by the means of the migrants
themselves.

Migration involves the following steps:

1. potential migration

2. migration itself

3. adaptation to new conditions

4. the identification.

Territorial displacement can be simultaneously
caused by professional qualifications and industry.

The nature of territorial displacement of
workers is determined by:

1. Regional differences in the level and quality
of life

2. Changes in the distribution of production
and jobs

3. The extent, nature and regional differences,
the reproduction of labor resources

4. Ratio of labor force growth and
employment across regions and settlements.

Migration organically combines objective and
subjective factors.

The desire of employees to achieve better
conditions for the reproduction and development of
their abilities through the territorial movements,
meets the essential requirements of law for labor
mobility.

Regional movement of labor caused primarily
by certain differences in the conditions of
reproduction of labor power in certain areas, and the
intensity of this movement depends ultimately on
the degree of differences in living standards.
Contradictory trends of migration draw an attention
of scientists and politicians. On the one hand,
migration is a way to solve long-term economic and
demographic problems of the society as a whole.
On the other hand, migration processes carry the
social, cultural and ideological threat (or,
conversely, incentives) at the level of society and
the individual regional communities.

Replacement purposes on state funds leads
towards a solution exclusively of socio-political
problems due to the fact that a significant proportion
of migrants move individually. Kazakhstan adopted a
law on migration and immigration. But at the same
time it has not yet established a legal framework for
international relations by signing the employment-
based immigration. Adjustable at the state level
immigration enriches not only the immigrants
themselves, the host country, but also a donor country
which the employee leaves.

Volunteer workers often go to those places
where there is need for their work or profession.
Cultural and professional nature of migration is
associated with economic instability. Traditionally,
the Russian population owned creative professions,
intellectual work and as a result of the economic
downturn, most technicians were among the
unemployed. Those who did not lost their job, do
not satisfy the low wages. This reason is more likely
to explain the potential migration not only of the
Russian population, but also for the indigenous,



38 Ka3¥yY xabapwivicol. [Icuxonozus sxcamne coyuonocus cepuscol, Ne 3 (38) 2011

who was forced to leave the republic in search of
higher earnings. Results of research conducted by
author in the Ilate twentieth century among
intellectuals, covering 950 respondents in the five
regions of Kazakhstan, have identified the main
reasons for the migration of RK intellectuals:

1. Improve their service status (27.4%).

2. Improve the financial situation (22.2%).

3. Find a job (8.0%).

4. Other (10.6%).

Representatives of mobile diaspora are aware
of their belonging to the advanced civilization of
their professional, communication and
organizational skills allow them to take significant
positions in their countries of residence.

Strengthening of emigration is  highly
undesirable for Kazakhstan, as it is an outflow of
skilled personnel, i.e. of the contingent, which
became necessary during the transition to a market
economy and integration into the global economy.
An outflow of intellectual forces deserves special
attention. Of course, the threat of «leakage» of the
brain exists, and it is particularly desirable in times
of crisis. As a result of traveling of intellectuals on
long-term contracts The Republic loses skilled
workers. This provision in the development of the

Kazakh intelligentsia is also confirmed by
sociological studies conducted by the author.
Among the respondents who would like to work
abroad: 1) all time — 8.7%, 2) temporary contract —
59.5%. These data indicate that more than 60% of
the representatives of intellectual labor are potential
migrants. The first group is dominated by lawyers
(13.5%), journalists (13.3%). Teachers and doctors
are less likely to work abroad. In this group of
mostly young people (2.5%) there are people of 25-
30 years old (3.9%). In the second group are
representatives of all professional groups who
would like to work abroad temporarily, under the
contract. This group may include representatives of
the artistic intelligentsia (85.7%), doctors (68.6%),
managers (62.5%). Women and people of middle
age are dominated. The problem of migration as a
fact and the potential still exists and is well-known
by social and political consequences for the
Republic. 68.2% of respondents intend to live in
Kazakhstan. 14.5% of respondents ae going to leave
Kazakhstan. 31% of respondents are going to send a
child from Kazakhstan. In a national context to live
permanently in the Republic of Kazakhstan intend
87.9% of Kazakhs, 56.5% of Russians, 54.1% of
other national groups [2].

Table 1

Socio-demographic characteristics of the potential mobility of the Kazakh intelligentsias

more Man
Response 22:30 1 3140 | 4150 g, women | blank | family | Kazakh | Russian | All
options were years | years | years 51
I agree
unconditionally | 2,8 4,8 24 1,1 5,7 6,0 4.4 72 6,8 5,7 11,1
I agree with
objectified 10,5 21,7 11,0 3,1 22,7 24,0 17,0 29,7 32,2 14,4 439
conditions
1 want to work,
athiefonlyto | 8.5 13,5 11,5 |61 168 | 225 160 | 234 30,4 9,0 422
her to free-spec.

The intensity of the planned migration increased
in the group of engineers and technical workers. In
1996 21.7% of this group of workers arrived in
Kazakhstan, then 34, 7% arrived in June 1998.
Migration to other socio-professional groupsis less.
This trend is mostly common for architects, doctors,
lawyers. These results indicate that the level of
potential territorial mobility of intelligentsia of
Kazakhstan is high — 53.0%. High level of potential
territorial mobility is among lawyers (73.3%),
journalists (60.0%). Low levels of migration of the
population is shown by the representatives of creative
intelligentsia (28.5%) and managers (37.5%).

In the regions of Kazakhstan high level of
potential migrants has been observed in Aktobe, a bit
less in the cities of Astana and Shymkent. Among
potential migrants proportion of working age is higher

28.1%. The main part of potential migrants are young
people (14.6%) and people aged 31-40 years — 16.1%.
Women are more susceptible and are ready to migrate
than men (30.4% and 22.5%). Potential migration
does not correspond to the actual migration. Only
about a third of the scientists are not designed to work
abroad, more than two-thirds are ready to go and to
work abroad. If the proportion of potential migrants is
reduced in older age groups, it is critically high among
those who have worked abroad (80%), young
scientists, their share increases slightly (up to 35 years
—90%). There are few who are ready to leave at once
and forever (5%), but the proportion increases slightly
in the most promising group of 31-35 — year old
(65%).

As a result of internal and external migration is
changing and occupational structure of society. Most
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of Kazakhstan's leaving people with higher education,
which leads to a reduction in the proportion of this
group. Internal migration affects the balance of labor
resources in the regions of Kazakhstan. The
development of oil and gas in Western Kazakhstan,
moving the capital to Astana led the migration of
managers and other intellectual workers.

On the basis of a specific case study the author
identified the reasons for changing the profession as
the main form of actual mobility. The movement of
personnel is seen as a concrete manifestation of the
economic movement of workers, which promotes the
rights of individual choice. The author concludes that
as a result of internal and external migration is
changing and occupational structure of society. The
author notes that the actual mobility — a real indicator
of an individual professions change in the shape of the
selection or development of a new profession [3].

Migratory activity of the population significantly
affects the parameters of the modernization of society
and the demographic situation of the country.
Population responds to the following ten factors of
major: the health of the nation, macroeconomic
stability,  transparency, social, infrastructure,
institutional quality, innovative potential, education
level, the established market relations, micro-

economic stability, and foreign investment. These
external factors combine to favor the demographic
growth of the population and its dispersal across
regions, sectors, areas of activity. In everyday life, and
in the long run more important is to look for answers
to the questions: what to do in terms of specific and
comprehensive, timely, and the simultaneous solution
of these factors, the migration activity.

1. Concept of Migration Policy of the Republic of
Kazakhstan. — Astana, 2000. — 34 p.

2. Program demographic and migration policy of the
Republic of Kazakhstan for 2004-2010. Astana. —2003. — 26 p.

3. The role of migration of various nationalities in the
formation of the demographic situation in Kazakhstan. —
Almaty. — 2008. — In co-authorship. 110 p.
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Makana WHTEIeKTyallapAblH aKaIeMHsIIBIK MOOWIIb-
IUIITi peTiHAeri MHUTpanysFa apHaiIFaH. HTemIeKkTyanapasH
murpanusicel  Kazakcranmarsl aeMorpadusiiblK Jkaraail MeH
KOFaMIarbl MOJICPHH3ALIMs TIPOLIECIH KO3Fai/IbL.
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CraThs TOCBSIIEHa TEME MHUTpalud Kak (opme axa-
JEMHYECKOH  MOOMJIBHOCTH  MHTEIUICKTYyaJoB. Murparus
HMHTEJUIEKTYaJIOB 3aTParuBaeT IPOIECC MOJECPHU3ALNH O0O0IIe-
CTBa M ieMorpaduieckylo curyamnuio B Kazaxcrane.

/. K. Mamvimkanos

TYJIFAHBIH, KYHIBLIBIKTAP )KYWECIHIH,
KAJIBIIITACYBIHA BAK-1h1H OCEPI

KazakcTaH KoFaMbl COHFBI JKHBIPMa >KbUIAA
NTO0ATHM3AITMSITBIK TIPOIIECTEPIIH, BIKIATIBIHAA JaMYybI
XaIIBIKTBIH PYXaHH JKOHE aJaMH KYHJIBUIBIKTapbI-
HBIH TpaHC(POpPMAIMSIAHBIIN, SJIEMIIK CTaHIapTKa
colikec JKalmbUIaHybIHA ANkl Kelimi. COHBIH HOTH-
JKECIHJIE XaIBIKTBIH OMIp CYpy CalThIHIA, Haea-
Japbl MEH JTyHHETaHBIMBIHIA OATBICTHIK YATiHIH Oa-
chIM 00JTyHI Ka3ipri Kazakcran »xarmaibiHaa yHpeH-
rikTi KyObuibic. BAK-ThIH Ka3ipri KyHIT KOFaMIbIK
caHara ocep €Ty MYMKIHJIIT MEH BIKIAJIbLIBIFBIH
CUNATTAUTBIH «TOPTIHIN OWIIK» JEeTeH aHbIKTama-
HBIH KEH KOJTAaHBICKA We 0OJIYBI COHBIH KOPCETKIIIII.
Coun cebenti Ka3ipri KyHi OyKapaJiblk akmapaT Kypaj-
JAPBIHBIH KbI3METI MEH KOFaMJIbIK KYHIBUIBIKTApIbIH
KaJIBIIITaCy MOCENIeCi MaHBI3IBI OOJBIT OTHIP. THI-
JBIMHBIH J]aMyBl, XaHa TEXHOJOTHSIIApIbIH Maiia
00myBI KoHE amaMIapIblH eMip CYpy epeKIIeiKTepi
MeH TaIFaMbIHBIH 63repyiHe OaiIaHbICThI OYKapalIbIK
aKIapar KypaJIapbIHBIH dCepi apThIIl OTHIP.

BAK-TBIH Xaimbl KOFaMJIBIK Oi-CaHaFa, OHBIH
IIIHE TYJIFaHBIH SJIEyMETTeHYiHEe ocep eTyi Typii
KYHABUTBIKTApABl  OHIIPY JKOHE KAIIBITACTHIPY
apKbBUTBI Ky3ere acansl. Kazipri yakeitra BAK-TBIH

MOJICHH callara ocepi keOiHece OyKapaiblK Moje-
HUETTIH KEeH Tapaiy NpoIleciMeH Tikene Oaiina-
HeICTRIpbUIaAbI. Kanby kenminiktig BAK apkpuist
JKQNIBIFA OPTaK MOACHHU KYHIBUIBIKTAPFa KOJI JKET-
Ki3yl Oip *aFbIHAH XaJBIKTBIH TAHBIMIBIK TECHTCHIH
KOTepyre MYMKIiHJIK OepreH MO3WTUBTI KYOBLIBIC
Jen OaranaHca, eKiHILI JKaFbIHAaH QJEYMETTIK HOp-
MaJapIbIH TaJTalTapblHa COHKEC KeIMEHTIH KYH/IbI-
JIBIKTApJbIH TapajdyblHa OalIaHBICTBl HEraTHUBTI
MPOIECC PETiH/Ie KaObUIIaHAIbI.

YKanmprxanbIKTEIK cayamHama xyprizy BAK-
TBIH KOFAMJAFbl QJIEYMETTIK POJIiH FBUIBIMH 3€pT-
TEYIIH KYpalibl pETiHJC dNieyMeTTaHya KeH KoJa-
HbIaAbl. KapacThIpbUIBIT OTBIpFaH TaKBIPHIN asi-
CBHIHJIa XKYPTi3UITeH cayaaHama 6apbIChIHA PECIIOH-
JNEHTTEPAIH KYHABUIBIKTAPHl JKOHIHIE CYpaK KOO
apKbUIbl Ka3aKCTaHIIBIK KOFAMHBIH HJICOJOTUSIIBIK
JKOHE JTYHUETAHBIMBIK YCTaHBIMIAPHI AHBIKTAJIIEIL.
AOCOJIOTT] KOIIIIIKKE OPTaK, MaHbI3IbUIBIFbI CIII-
KiMJIe KYMOH TyABIPMAWTBIH KYHABUIBIK — OyII
Oencaynvix. OHBI cayajdHaMa HOTH)Keci OOMBIHIIA
pecnionentrepaiy, 75%-b1 Oenrineni. Keitinri 3 KyH-
JIBUTBIKTBI KOFAaphl JCHTCHII KYHABUIBIKTAP TOOBI



